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To be an innovaTive learning communiTy 

ThaT graduaTes enTrepreneurial leaders 

who igniTe opporTuniTy and social change

Our Vision
& Mission

igniTing opporTuniTy 



In the course of 2010 the staff, students and directors of 
TSiBA engaged in a long and thorough set of conversations 
on our future. In particular, we reflected on our mission 
statement, “To be an innovative learning community that 
graduates entrepreneurial leaders who ignite opportunity 
and social change.” We realised that we had different ideas 
about social change and how this happens, and so we 
launched a seminar series on this topic. 

A wide range of thought leaders, including  Professors 
Pumla Gobodo-Madikizela, Edgar Pieterse and Brian 
O’Connell, gave fascinating input, and at the end of the 
series we concluded that education remains the most  
reliable and sustainable generator of social change. It is 
crucial that we enable access to higher education, but we 
must not stop there. We also need to ensure that our  
students are retained and graduate successfully. I 
encourage you to view the video clips from our esteemed 
guest speakers in this report. 

TSiBA has chosen to focus on young people who 
are the first of their generation to attend university. 
These students typically come from low socio-economic 
backgrounds and are at high risk of becoming unemployed 
and eventually unemployable due to limited access to 
opportunities to higher education and jobs. A wide range 
of interventions are required to sustain their motivation 
and success, and TSiBA is pioneering the integration of 
these.  The challenges that staff and students face on a daily 
basis cannot be overestimated and yet great progress is 
being made. In 2010, at our second Graduation Ceremony, 
we graduated 150% more students than the year before.

The numbers are still small, but the results are 
encouraging: 83% of our students are in full time 
employment and earning an average salary of R12,000 
per month. For most, this is approximately 6 times more 
than the income of their entire household at the time 
that they began their studies at TSiBA. Another 15% of 
our graduates are pursuing full time further studies and 
one of our first graduates and Mandela Rhodes Scholars, 
Khanyisa Mtombisa, is the first to reach Master’s level.

As you may know, TSiBA means ‘to jump’ in isiXhosa, 

and the Board and I are encouraged that together with our 
sponsors, donors, volunteers and supporters we truly are 
providing a platform from which these young people can 
launch to greater heights.

Social change is a slow and complex process, but it is 
happening at TSiBA. Thank you for your ongoing support 
in making this happen. 

Yours in Igniting Opportunity,

Professor Fatima Abrahams
Chair

SOCial Change

Hope for the nation – now that is ideal: 
no more hate speech and violence – 
let’s release that steam
allow those wounds to heal. 

And so evolution is born: 
My name is Social Change 
and everything else is foregone.

Snap back into reality called today, 
look beyond your crafted façade:
People are homeless - yet you preach equality for all, 
recession bites like a hungry beast, 
politicians somehow have lost the plot, 
even the earth is taking back what you have mistreated. 

Fear grips its hold as you grasp for breath from one  
    activity to the next, 
even walking is suddenly complex, 
reality fanatics, or a twist of fate, no time for being soppy – 
you got to keep up, mate!

So have you progressed? 
Instead of re-writing you cut, copy and paste 
But it takes time to learn; deep knowledge is power,
I plead its case!

Look back to childhood experiences, 
when face to face conversations were sweet, 
before you knew about blogs, Facebook or Twitter. 
Communication no longer requires engagement: 
fibre optic has made you too clever.

Yet you do not notice what makes me unique.
Instead, you shadow jargon and flashy words,
I am a voice that screams within you to see love in others – 
despite what you hear from unaware mothers,

Social Change is what I am 
I’m here to make you a better man,
or will you force us all to re-encounter your Father’s mistake?

By Andréa Moses (graduating class of 2010)

4

4

What is Social Change?



I remember the moment that it really sunk in. It was January 2005 and 
we’d spent over a year planning to open our doors for our first students. 
I’d been rushing helter skelter, preparing for our first Orientation Camp 
and it was only on the evening of the first day of the camp that I paused 
to draw breath. Nicholas Gobha, aka “Shorty”, was lying stretched out on 
the tarmac of the sports quad writing with the aid of moonlight. I stopped 
to ask him what he was doing and he shared the poem about what TSiBA 
meant to him which he was composing. In that moment I realised the 
significance of what we’d taken on. Nicholas and his peers were no longer 
imaginary students but real people who’d entrusted us with their hopes 
and dreams. I understood in that moment that they would open my heart 
and change my life just as much and probably more than TSiBA might 
transform them.

It’s been a remarkable journey since that night, and I am happy to 
report that Nicholas graduated last year. His travels took a little longer 
because when our degree was accredited in 2007, he opted to continue 
studying with UNISA with TSiBA’s support. For those earlier “Pioneers”, as 
we called them, coming to TSiBA was an uncharted voyage based purely 
on faith and hope. Now that we have obtained accreditation – indeed we 
received further confirmation from the Department of Education this 
year that we have full, unconditional accreditation until December 2014 
– graduated students and been operating for six years, the destination is 
clearer and the waters are less choppy.

So “The Journey Continues” was the theme of the video that we screened 
at our annual Appreciation Breakfast in 2010. It was a wonderful moment 
to pause and reflect on where the journey has taken us since we opened our 
doors in Mowbray, Cape Town in 2005 for Nicholas and his peers.

The movie opens with scenes from our second campus. TSiBA Eden 
is based in the rural town of Karatara, outside of Sedgfield on the Garden 
Route. TSiBA took over responsibility for the running of this pre-exisitng 
campus in 2009 and so our focus in 2010 was on integration. Thanks to 
the dedication of Sandy Ueckermann and her team, significant alignment 
has been achieved and new funders, Investec and the National Lotteries 
Board, have dedicated funding to TSiBA Eden specifically.

The second part of the video profiles three of our graduates who 
are now working at JP Morgan and the wonderful things that their 
employer, MD Paul Burd, has to say about them and the “TSiBA 
difference”. Perhaps even more significant are the words of Urlicia Carls, 
a TSiBA Pioneer, who says so aptly, “If you make that one change in that 
one household then it has a ripple effect on everyone else”. 

The video closes with the story of Luvuyo Rani, an entrepreneur came to 
TSiBA’s Entrepreneurship Centre for assistance shortly after he had started 
an IT business from the boot of his Corsa Lite. These days Luvuyo drives 
a Mercedes and has 9 IT Centres throughout the greater Cape Town. He 
was recently placed second in the national SAB Kickstart completion 
that honoured the best of their winners over the past 15 years. He credits 
TSiBA for helping to Ignite Opportunity for him and is showing his 
appreciation by Paying it Forward. Clips from this video are available 
elsewhere in this, our first digital annual progress report.

In addition to these highlights, we also progressed a number of other 
issues that are vital to TSiBA’s organisational health:
l  We’ve appointed Nolan Beudeker, who holds an MBA from 

Stellenbosch, as our Curriculum Manager and grown our team of 
anchors significantly. As a result, almost every subject that is taught at 
TSiBA has a dedicated, paid coordinator who takes responsibility for 
the content of their subject and integration with other subjects.

l  Loyiso Koyana was promoted to a new role as our Pay it Forward 
Coordinator. Our students, staff and alumni are now engaged in a 
broad range of projects in communities, including Peer Education and 
tutoring and mentoring with high school students in particular. TSiBA 
Eden is also contributing to their community in many impressive ways 
and this is becoming an important component of how we realise our 
vision of Igniting Opportunity.

l  A number of new funders have begun supporting TSiBA, which 
helps our efforts to build sustainability. We welcomed Investec, 
brandhouse, the Lewis Group, the Michael & Susan Dell Foundation, 
acsis, Vodacom Foudnation, Johnson & Johnson and Spencer Stewart 
as new partners. 2010 was the first time that we received funding 
from the National Lotteries Board and Old Mutual has significantly 
increased their funding to Platinum level status. Of course, we continue 
to be grateful to our stalwart partners such as BATSA, Oceana, Open 
Society Foundation, Remgro, FNB Fund, Truworths, Anglo American 
Chairman’s Fund and Merck who remain steadfast in their support. 
Special mention must also be made of our very generous in-kind 
partners Dell and Juta, who ensure that we never want for state of the 
art computers and books. 

l  Adri Marais used her sabbatical to launch our monitoring and 
evaluation project which began with a data mining phase. Workshops 
were conducted with key stakeholders and the metrics that we decided 
upon are being integrated into our systems and reporting structures.

l  In 2010 we also articualted our vision for the next five 
years and clarified our strategic pillars. In terms of the 
first pillar Academic Excellence, we aim to improve 
throughput to 60% of our degree students and to be 
offering a Master's level qualification by 2015. With 
regard to Sustainability, we will be launching an 
endowment campaign that should contribute to 50% 
of our expenses in five years’ time. Of course, all of this 
should serve to Ignite Opportunity, and in terms of this 
third and final pillar we aim to have opened two more 
campuses by 2015.

The future is bright and the journey remains exciting. 
Thank you for being our travel companions

Yours in Igniting Opportunity,

Leigh Meinert 
Managing Director

The Journey Continues
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Watch Our Journey

In 2005, with the vision of “Igniting 
Opportunity”, TSiBA Education started its 
first campus in Cape Town. 

The TSiBA story was documented in a 
short video called “The Journey” in 2007 
(available on TSiBA’s Facebook page or 
YouTube channel: www.youtube.com/user.
tsiba.education). In the same year TSiBA 
opened the Entrepreneurship Centre to 
provide support to small businesses and 
created the TSiBA Education Trust (now 
the TSiBA Fund) to ensure long term 
sustainability. 

In 2009 the first graduation ceremony 
was held. In addition, TSiBA took on a 
second campus, TSiBA Eden, in Karatara 
just outside Sedgefield, offering students 
a Higher Education Certificate in Business 
Administration. This growth has been 
possible by the ongoing generous support 
in cash, kind and time by many friends and 
sponsors – all in their own way helping to 
Ignite Opportunity. 

These clips, from our aptly titled 
“The Journey Continues” video, offer the 
opportunity to meet our students, staff, 
an entrepreneur, our graduates and one of 
their employers. View their stories to get 
glimpse of TSiBA’s evolution and impact. 

To facilitate easy opening of the 
movies you may need to download Adobe 
Flash Player from here.

Sakhiwo Blouw
TSiBA Eden student

Sandy Ueckermann 
Eden Director

Paul Burd, JP Morgan MD & 
Urlicia Carls, Elroy Dicks and 
Khanyisa Mtombeni 
TSiBA graduates

Zolile Bolotina 
TSiBA Cape Town student

u
u

Luvuyo Rani
Silulo Ulutho 
entrepreneur

u
u

u
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What is Social Change?

This was the theme of a seminar series that we 
launched in 2010. Together  we reflected on where 
we were 16 years into democracy. The questions 
that we explored included: Has South Africa really 
changed? Are we clear on what we are aiming for? 
What does success look like? Can the government 
do it on their own? What has changed post the 2010 
World Cup? What is our role as citizens? Have we 
done enough? How do we work together? This series 
formed part of a thought provoking examination 
of TSiBA’s purpose. The clips on this page provide a 
taste of the challenging topics that our esteemed 
speakers introduced into our conversations.

The Face of the Other: 
Prof Pumla Gobodo-Madikizela
Professor of Psychology
University of Cape Town

Universities as Agents of Change
Prof Edgar Pieterse
Director of the Africa Centre 
for Cities

Building the South African 
Education Nexus
Prof Brian O’Connell
Rector, University of the 
Western Cape

u

uu
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Tolerance without Sacrifice: 
The Urgency of Social, 
economic and Organisational 
Justice in South Africa”
Christo Nel, author and Max 
du Preez, journalist in book 
launch dialogue

Journey to and beyond Graduation
Setlogane Manchidi
Head of Corporate Social Investment, 
Investec

Creating Tolerance in a City of 
Many Cultures
Ryland Fisher
Chair, Cape Town Festival

Why are we afraid of Excellence?
Dr.Wilmot James
MP Shadow Minister of Higher 
Education & Training

u

uu

u

What is Social Change?
CONTINUED
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The Board
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Wayne Blauw
Western Cape Education 
Department

Adri Marais
Executive
Director, TSiBA

Derricki Msibi
Investment Solutions

Dev Pillay
Old Mutual

The Honourable 
Eleanore Bouw-Spies

Executive Mayor, 
Knysna Municipality

Professor Fatima Abrahams
Chairperson
Professor, UWC

Gia Whitehead
Executive Director,
TSiBA

Leigh Meinert
Managing Director, 
TSiBA

Yolanda Scholtz
City of Cape Town

Sandy Ueckerman
Executive
Director, TSiBA



SRC Report

Our year in office started on a high note from the 
beginning as our very first task was sorting student’s 
academic queries just a few days before the exams. The 
momentum was pretty constant throughout the entire 
year. The SRC executive committee consisted of Rayne  
Moses (Deputy President), Lunga Schoeman (Secretary), 
Nicole Alexander (Head of Academics) and myself. We 
introduced a new portfolio which was Marketing and 
Public Relations as we saw a great need for this role.

The four main strategic focus areas for the year were:  
l  Increasing involvement with and awareness of the SRC
l  Streamlining academic processes to allow for effective 

and efficient  turnaround time
l  Transparency in management decision making, 

especially where students are involved and
l  Addressing student campus life.

To increase student involvement with the SRC, we first 
had to do a lot of work to revitalise Imbizo by changing 
the name to Student Forum. We facilitated separate 
forums with Higher Certificate in Business Administration 
(HCBA) and BBA 1 & 2 students to address their 
individual issues. This allowed us to pin point and address 
only the issues relevant to that specific group. We then had 
feedback sessions during the combined student forums 
that were held, at most, once a month.

We further increased awareness of the SRC through 
the red golf shirts we wore at Student Forums that were 
funded by Leigh Meinert, the Managing Director. The 
idea behind this was that we would be more visible and 
the students would notice us – thus making it easier for 
them to approach us at any given time. Success in creating 
awareness of the SRC among students was measured by the 
fact that we had no fewer than three potential candidates 
for each of the seven SRC positions for the elections.

To achieve positive results in streamlining academic 
processes, we had regular meetings and worked very 
closely with Adri Marais, Executive Director Academics, 
and the Programs Office. The results are quite visible in 
the 2011 student handbook and academic year calendar. 
We further managed to secure a seat for a student 

representative on most of the campus management’s 
decision making committees to enhance transparency and 
encourage open communication.

With regards to student campus life, we hosted a 
number of successful student events through the year. The 
highlights of these events were the first ever student bash 
that was organised and lead by Jim Madiba and Rayne 
Moses and the year end student function, which was the 
first ever student picnic.

We ended our tenure with a Pay It Forward gesture by 
facilitating coaching a high school soccer team, donating 
a brand new soccer ball and assisting them with finding a 
form of a sponsorship for their team.

None of the above mentioned successes would have 
been possible without a dedicated group of individuals 
who were determined to make a difference. I would like to 
thank the students and staff of TSiBA Education for their 
involvement and ongoing support of the TSiBA Education 
SRC. An extended appreciation to Leigh Meinert for 
funding our SRC shirts and supporting us throughout the 

year and another to Adri Marais and the programs office 
for the endless meetings and the extra hours that they put 
in to ensure the success of our mutual goals.

A special thank you from me goes to Rayne Moses, 
Lunga Schoeman and Nicole Alexander. I really admire 
their resilience and tenacity. It was your ‘can do’ spirit and 
the ‘never give up’ attitude that allowed us to achieve what 
we did during our administration.

It was a pleasure serving the students of TSiBA 
Education. 
 
Yours in Igniting Opportunity 
Siyabonga Mhambi

“Reason alone is not enough to 
explain the present time space and 
dimension but with a mere thought 
one can achieve what’s beyond one’s 
wildest dreams for the mind is 
programmed to serve the beholder’s 
wishes and not to obey the pessimist’s 
boundaries and perimeters.” 

Siyabonga Shadrach Mhambi Mkhumase
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Profile of graduateness

Knowledge
Building Entrepreneurial Leadership through:

BUSINESS KNOWLEDGE

Finance

Human Resources

Marketing

Economics

Strategy

Management

FUNDAMENTAL KNOWLEDGE

Literacy

Numeracy

IT

SKILLS
Experiential Learning through:

Internships

Career Management

Entrepreneurship

Community Leadership

Wilderness Experience

3rd year Industry-Practical Project

Campus Management

Mentorship

Hero Speakers

Heart

Responsibility

Initiative

Integrity

Resilience

Communication

Our unique Profile of Graduateness places attitude at the heart of a student’s development and layers 
skills and knowledge around this. We seek to ensure that our students are equipped not only for further 
study and the working world, but are also provided with practical opportunities to incubate and manage 
businesses whilst studying.  We depict this in the following way:

Hands

Teamwork

Field Independence

Networking

Collaboration

Creativity

ATTITUDE
Building Confidence through:

Head

Systems Savvy

Discernment

Complexity

Curiosity

WHole

Integration
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entrepreneurship Centre

The Entrepreneurship Centre has progressed TSiBA’s 
mission of igniting social change through a number of 
successes that each reflect one or more of the centre’s 
5-aspect model. 

1 access To neTworKs
LBE Catering was started from Lungelo Masiza's modestly-
equipped home kitchen in Khayelitsha in 2006. Under the 
mentorship of TSiBA’s Entrepreneurship Centre, Lungelo 
soon realised that his passion for food was simply not 
enough and that he needed to work towards attaining 
a qualification – something that was clearly beyond his 
reach. Tana Breytenbach, then Group Development 
Manager of the renowned Vineyard Hotel in Newlands, 
facilitated a miracle by getting Cheryl Nisbitt, owner of 
Capsicum Culinary Studio in Pinelands, to offer Lungelo 
a bursary to enable him to study towards a City & Guilds 
Certificate in Professional Cookery. FEDHASA's Carolyn 
Nevill and the Table Bay Hotel in the Waterfront agreed 
to pay the full balance of Lungelo's fees AND offered to 
sponsor his practical training in their world-class kitchens. 

"With a grandmother who owned a butchery and 
shebeen, a mom who sold fish and nowadays organises 
loans - and the funeral parlour on my dad's side of the 
family - the kids in the Masiza family like to develop 
themselves!" enthuses Lungelo. "We work for what we have 
and we don't ask for help from our families. Hard work 
and an entrepreneurial spirit is for us a part of life - it is in 
our veins!"

2 FaciliTies and inFrasTrucTure:
In addition of the physical facilities of the centre, we have 
developed free, customizable financial administration 
templates for Excel. These user-friendly templates can 
assist small businesses to keep track of their revenue and 
expenses by category, month and by year. The summary 
sheet tracks net profit and total expenses by category for 
the entire year, and acts as a snapshot of how the business 
is doing.

4

5 2

1
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3 innovaTive Financial insTrumenTs 
The centre has supplied bridging finance to support cash 
flow for entrepreneurs who have landed big orders or 
contracts. Fraser Siteti’s registration as an approved supplier 
to the Western Cape Government for various projects has 
proven most successful. When the first tender was awarded 
in July 2009, Fraser did not know where to turn as banks 
had denied him credit, while another government agency's 
loan offer did not make business sense. "TSiBA came to my 
rescue!" says Fraser, "and facilitated the application for a 
bridging loan ... I could not believe how lucky I was!" This 
tender was followed by many more. 

Fraser is so thankful for the various opportunities he 
has accessed through TSiBA that he took the decision to 
get more involved with TSiBA's drive of Paying it Forward. 
In 2010 he became a volunteer facilitator, he co-facilitates 
Entrepreneurship and agreed to mentor a BBA 1 student. 
Fraser encourages everyone to Pay it Forward. There are 
many people who will cross your path and help you across 
life's hurdles. Never forget to show your gratitude because 
as you cross one hurdle, you approach the next one!"

4 basic and advanced business sKills
No business owner can build a business without essential 
knowledge and skills, which is why the Entrepreneurship 
Centre offers skills training. A Micro-MBA course was 
successfully completed with 20 entrepreneurs in a project 
supported by Grand-West CSI. The partnership aims to 
contribute to economic and social development and aims 
to ensure the sustainability of these small businesses. Of 
all the modules covered during the workshop, Money 
Management was by far the most popular due to its 
practicality and simplicity. The initial 5-day workshop was 
followed up by mentoring to ensure that the entrepreneurs 
applied what they had learnt in the classroom. 

5 menTorship 
This remains the glue that binds the Entrepreneurship 
Centre’s model. All the entrepreneurs mentioned here have 
received mentorship and guidance from business experts. 

The 3rd annual Northeastern-TSiBA Social 
Entrepreneurship Field Study Programme was successfully 
completed in 2010 with double the number of students. In 
addition to fostering inter-cultural relationships between 
students from TSiBA and Northeastern University 
from Boston USA, combined student groups consult to 
entrepreneurs from local township communities. 

1

2

4 3

5
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alumni

By end 2010, TSiBA Cape Town had produced 40 degree 
graduates of whom 83% are currently working and 
15% are enrolled in full time post graduate studies. 
An impressive 30% of those working are in graduate 
trainee roles at companies like Old Mutual, J.P. 
Morgan, Truworths, Santam and Rand Merchant Bank. 
Three of the graduates have successfully completed 
honours degrees and another four are pursuing part 
time postgraduate studies while working. Although 
our graduates elect how they wish to Pay it Forward 
themselves, we are pleased that 35% have returned 
to TSiBA as mentors and tutors over the past two 
semesters. 

TSiBA Eden is focused on producing three outcomes 
for its alumni: further tertiary education, sustainable and 
aspirant employment and self-employment. Six years 
since Eden’s original inception, its alumni are steady in 
retaining an 82% overall success rate in maintaining one 
of the three outcomes. In 2010, almost half of TSiBA 
Eden’s graduates went on to further tertiary education. 
So far, all but five of the remaining half are gainfully 
employed. Given the difficult transition the class of 
2010 had to make, from the campus nearly closing in 
2009, to dealing with a new TSiBA curriculum and many 
changes, we feel these statistics are encouraging and 
indicative of the massive positive input and focus the 
TSiBA Eden academic staff drove for this group in 2010. 

The Tertiary School in Business 
Administration (TSiBA), South Africa's 
youngest and smallest higher education 
institution, produced two Mandela Rhodes 
scholars for 2010, Asanda Dodi and 
Siyabonga Gobingca, who were enrolled at 
the school's Pinelands campus.

"This is a record achievement for an 
institution that only began producing 
graduates in 2008," said managing director 
and co-founder, Leigh Meinert.

One of their first graduates, Khanyisa 
Mtombeni of Kuilsriver, was awarded 
the a Mandela Rhodes Scholarship in 
2009 and this year TSiBA produced two 

more, Asanda Dodi from Gugulethu and 
Siyabonga Gobingca from Khayelitsha. 
The Mandela Rhodes Scholarship was 
established by Madiba to identify and 
support Africa's next generation of leaders. 
Only 30 scholarships were awarded for 
2010 and applicantions were open to 
graduates from all of South Africa's public 
universities as well as students from 15 
other African countries.

TSiBA was founded as a private, 
not for profit initiative that seeks to 
"ignite opportunity" for talented young 
people without the means to study 
further. TSiBA offers a Foundation Year 

followed by an accredited Bachelor of 
Business Administration (BBA) degree in 
Entrepreneurial Leadership.

"Our model has always been to offer 
high quality education in a focused manner 
to young people with leadership potential. 
Since we opened our doors in 2005, we've 
grown from 80 to 260 students, all of 
whom have been provided with full tuition 
scholarships. To have produced three 
Mandela Rhodes scholars in such a short 
time is a very significant endorsement of 
our model which relies on corporate and 
voluntary support to ensure that talented 
young people like Asanda and Siyabonga are 
not lost to our country," Ms Meinert said.

TSiBA's other graduates are working 
for blue chip corporate sponsors including 
Oceana Group, British American 
Tobacco, Old Mutual and JP Morgan. 
Their successes are noteworthy in the 
light of current concerns about youth 
unemployment, the high costs of tertiary 
education and poor throughput rates, Ms 
Meinert said.

Mandela Rhodes Scholarships 
Manager Theresa Laaka Daniels wrote, 
"We would like to congratulate TSiBA on 
the calibre of candidates sent forward by 
your institution. The quality of the short 
listed candidates was outstanding and the 
Selection Committee had a very tough task 
in selecting the 2010 Scholars." TSiBA is 
a private not for profit higher education 
institution that offers emerging leaders 
an opportunity to study an enriched 
degree that is focused on developing 
entrepreneurship and leadership.

"In isiXhosa, TSiBA means 'to jump' 
and our aim is to provide high quality 
education for people with a social 
conscience who have the desire and the 
skills to build our nation," Ms Meinert said. 
TSiBA is registered and accredited with 
the Department of Education as a private 
higher education institution.

Sa's Smallest University 
Delivers Big Results
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2010 Degree 
Graduates  

Cindy Krawe
Community Course Co-ordinator and 
Trainer, TSiBA Education
ALuMnuS SAyS: TSiBA has given me 
the platform to stand up and shine. 
Today I am a graduate who is firmly 
grounded in her values with strong 
leadership qualities. EMPLoyER SAyS: 
Cindy displays all the qualities of a 
graduate. She is a true self starter and 
independent worker with an excellent 
mind for business and a natural talent 
for training.

Thobela Mfeti 
Tourism Management (Postgraduate 
Diploma), University of Cape Town
ALuMnuS SAyS: I have learnt to grab 
opportunities presented to me at TSiBA 
and now I have become competitive in 
the world out there.

Nomakhosazana Qabitholole 
Purchasing Department, Hertex Fabrics
ALuMnuS SAyS: TSiBA has laid a solid 
foundation in my academic and work 
career and taught me how to take 
responsibility for my life and establish 
meaningful relationships. EMPLoyER 
SAyS: Mazana is a very hard working 
young lady. She pays attention to every 
detail of her job and she is willing to 
learn new things everyday.

Sanele Khulaphi 
Settlements Administrator, JP Morgan
ALuMnuS SAyS: TSiBA provided corporate 
exposure through internship programmes 
and leadership skills through community 
involvement projects.
EMPLoyER SAyS: Sanele is a keen learner who 
has adapted well in his working  environment. 
He produces good work within the team.

Ncedisile Macwili  
Credit Administrator, Nedbank
ALuMnuS SAyS: Being involved in extra 
curricular activities at TSiBA has enabled 
me to take on many challenges at the 
same time. EMPLoyER SAyS: ncedisile 
has taken to his new role at nedbank 
very well.

Fika Molusi  
Project Manager, TSiBA Education
ALuMnuS SAyS: TSiBA has given me 
the meaning of work ethic and values. 
EMPLoyER SAyS: Fika managed TSiBA’s
Leadership Conference superbly. Shis is 
responsible, reliable and we will follow 
her career with interest.

Shivon Jacobs
Trade Support Administrator, JP Morgan
ALuMnuS SAyS: TSiBA has instilled the 
right attitude in me and helped me find 
my voice. EMPLoyER SAyS: Shivon has 
learnt our methods and processes quickly. 
She understands the demands of her job 
and has adapted to this sector.

Aden Vermeulen
Operations Department, Oceana Group Ltd
ALuMnuS SAyS: TSiBA has given me the tools 
needed to prepare me mentally to conduct 
business in a 
manner that creates opportunities for others. 
EMPLoyER SAyS: Aden undertakes all the tasks 
given to him with a smile. All his dealings with 
our suppliers and contractors have been positive.
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Shakeel Hashim 
Financial Management and Portfolio 
Analysis (Hons), University of the 
Western Cape
ALuMnuS SAyS: TSiBA has not only 
given me the platform to excel 
academically but has shown me what I 
was capable of all along. 

Fatima Vinoos  
Administrator, Corporate 
Communications, Media24
ALuMnuS SAyS: networking and my 
interacting ability have been 
instrumental in me securing a job.
EMPLoyER SAyS: Fatima is an excellent, 
friendly worker that pays attention to 
detail and is passionate, organised and 
always up  to date. She knows her work 
and can cross reference easily.

Niki Alexander
Facilitator, Educo Africa
ALuMnuS SAyS: The wilderness 
programme that TSiBA exposed me to 
allowed me to grow and develop.
EMPLoyER SAyS: niki has so much 
passion for the outdoors and she is 
good at calming people and nurturing 
their abilities.

Siraaj Khan 
Marketing (Postgraduate Diploma), 
University of Cape Town
ALuMnuS SAyS: I use all the 
leadership skills that TSiBA has taught 
me to encourage students to hang in 
there.

Tracy Adams 
Business Management (Hons), 
University of the Western Cape
Events Co-ordinator, Hospitality Affairs
ALuMnuS SAyS: TSiBA has given me the 
powerful key of Education to unlock many 
doors of opportunities to turn my dreams 
into realities. EMPLoyER SAyS: Tracy is 
and has been a pleasure to work with. Her 
positive energy, eagerness and hardworking 
attitude will take her far in her career.

Jasmine Magantsela
Marketing Assistant, Trialogue
ALuMnuS SAyS: I always try to 
remember that hard work is what has 
gotten me to where I am and TSiBA has 
taught me to be resilient and tenacious.
EMPLoyER SAyS: Jasmine is on track 
and a wonderful asset to the team.

Likhanyise Mkiva
Trainee Planner, Truworths 
International
ALuMnuS SAyS: TSiBA has provided 
me with life changing experiences that 
have crafted me into a future leader.
EMPLoyER SAyS: Elkay has joined 
Truworths and is settling in really well. 
He is adapting to the world of fashion 
with ease and is at the beginning of an 
exciting career journey.

Zakiyah Toefy
Project Administrator, TSC Technologies
ALuMnuS SAyS: I have to tell you that 
everything that TSiBA teaches us about how 
things are in the workplace is spot on. TSiBA 
has geared me up very well for the harsh 
world of work. EMPLoyER SAyS: Who said 
leaders are born and not made? They are a 
fusion of past experiences, powerful learning 
strategies, gifted teachers, great mentors and 
a personborn with a compelling desire to 
succeed.

2010 
Degree 
Graduates  
continued
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Candice Newman
Marketing and Public Relations, 
Eden Creations
ALuMnuS SAyS: TSiBA has given me so 
much. I am confident in all I do in terms 
of communications. EMPLoyER SAyS: 
Candice is a confident speaker and she is 
committed to the
company. 

Andrea Moses
Project Manager, CEB Maintenance 
Pty Ltd
ALuMnuS SAyS: TSiBA has helped me 
develop  maturity and assurance that I 
am who I am destined to become.
EMPLoyER SAyS: Andrea is diligent and 
she has a strong work ethic. She is an 
absolute pleasure to have around.

Adeeb Samsodien
Entrepreneurial Founder, Studio Vibes
Business Management (Hons),
University of Western Cape
ALuMnuS SAyS: TSiBA has given me 
knowledge, power and strength to 
succeed.

Tamara Sikepu
Human Resources, Oceana Ltd, 
Saldana Bay
ALuMnuS SAyS: I use the assignments 
and research that I did at TSiBA in my 
job. It is challenging, but I enjoy every 
moment. EMPLoyER SAyS: Tamara has 
taken this new challenge in her life to 
the next level and settled well within the 
company.

We are all part of the 
puzzle in making a change. My 
role as an individual is to make 
sure that I spread the word about 
opportunities and provide people 
with the information that I 
have already acquired. Paying it 
forward is the key to social change. 
Motivating the hopeless and guiding 
the lost is what I am doing in order 
to see my own community becoming 
healthy and successful.
Siphokazi Xameni, TSiBA student

2010 
Degree 
Graduates  
continued
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Urlicia Carls
Test Analyst, Sanlam Ltd
ALuMnuS SAyS: TSiBA has given me an 
opportunity to develop academically and 
personally and an opportunity to improve 
my family and lifestyle. EMPLoyER SAyS: 
urlicia has a proactive approach to her 
work.    

Elroy Dicks
Graduate Trainee, JP Morgan
ALuMnuS SAyS: I can see the vital role 
that the learnings I have acquired at 
TSiBA play in my life daily. EMPLoyER 
SAyS: Elroy amazed me when he 
performed way above average in his
numeracy assessment. 

Patrick Maqavana
Marketing (Post graduate), University 
of Cape Town
ALuMnuS SAyS: TSiBA has provided 
me with scaffolding in terms of support 
services. It has given me direction to 
reflect and prioritise what is important. 

Sikhumbule Sambudla
Economics Teacher,
Myvoka School, Mthatha
ALuMnuS SAyS: I enjoyed being a team 
leader in the HIV/AIDS Peer Education
programme and initiated the Hiking 
Club. EMPLoyER SAyS: Sikhumbule 
always plays a leadership role to form 
strategies to uplift the academic 
progress of learners.

Xolani Kula
Project Administrator, Marketing 
Department, Oceana Group Ltd
ALuMnuS SAyS: The workplace is interesting, 
challenging and a wonderful learning environment. 
EMPLoyER SAyS: Xolani successfully facilitated a 
significant financial savings project for oceana. He 
is a responsible mature young individual.
   

2009 degree 
graduates  

I think social change has to do 
with making a difference in our 
community. It's about conflict 
resolution and being a voice for the 
voiceless. I believe that before we can 
start working towards a change in 
society we need to change first. We 
need to be the change! 
Joyline Maenzanise, TSiBA student

Asanda Dodi 
Mandela Rhodes Scholar, Business 
Science (Hons), Witwatersrand 
ALuMnuS SAyS: TSiBA has ignited an opportunity 
for me to be an active participant in society, to be 
resilient, to have fun, an opportunity to be my 
better self. I am glad to have shared TSiBA vision 
for education and leadership. EMPLoyER SAyS: 
Asanda has been learning a lot of new things over 
the last six months. She has been very dedicated 
to her job.

Nombulelo Thyokolo
Team Manager, Collections Department, Edcon
ALuMnuS SAyS: I can see more from the learnings that 
TSiBA has given me. EMPLoyER SAyS: nombulelo is a 
really good manager and she manages her department 
exceptionally well.
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Siyabonga Gobingca
Mandela Rhodes Scholar
BCom Business Management (Hons),
University of the Western Cape
Graduate Trainee
ALuMnuS SAyS: TSiBA has helped me 
own and appreciate the significance of 
living the values of integrity, innovation 
and entrepreneurship. EMPLoyER SAyS: 
Siya is so mature, and he is progressing 
well in our graduate programme.

Cebisa Mahlukwana
Business Science (Hons)
Witwatersrand University
Graduate Trainee, Santam
ALuMnuS SAyS: I make many 
presentations at work and TSiBA has 
certainly prepared me for this. 
EMPLoyER SAyS: Cebisa works hard and 
always finds solutions to problems.

Mkhuseli Ngcube
Graduate Trainee
Old Mutual, Cape Town
ALuMnuS SAyS: The Rites of Passage 
programme was the cherry on the cake
towards realising future goals.
EMPLoyER SAyS: Mkhuseli takes 
initiative and is being exposed to the big 
environment. He takes it all in his stride.

Pumla Sodela
Graduate Trainee, Old Mutual
ALuMnuS SAyS: TSiBA gave me a 
second chance in education and opened 
a world of opportunities beyond what I 
could imagine. EMPLoyER SAyS: Pumla 
has provided creative energy and a fresh 
perspective in our project team. She 
owns, drives and shares her work, which 
makes working with her a pleasure.

Ntombiza Lingani
Marketing Co-ordinator, TSiBA 
Education
ALuMnuS SAyS: TSiBA’s greatest gift 
was my mentor who helped me to see 
that life’s challenges are opportunities 
for me to grow. EMPLoyER SAyS: 
ntombiza role models every one of 
TSiBA'S values. She is an inspiration and 
a joy to work with.

I think that education is the 
first step to creating and 
adopting the social change 
mindset because through 
education we're exposed to 
knowledge and new ideas, 
and this encourages people 
to seek solutions to social 
ills – instead of accepting 
them as part of our 
existence or even as the 
permanent status quo. 
Athini Kenke, TSiBA student

Social change is about 
challenging the status quo 
and defying the usual. 
Luyanda Gysman, TSiBA student

Frantisia Regue
Administrator, JP Morgan
ALuMnuS SAyS: TSiBA has introduced 
me to people with different cultures, 
values and beliefs and that has 
expanded my way of thinking and 
reasoning

2009 
Degree 
Graduates  continued
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Kim Hickley
Student Development Officer,
TSiBA Education
ALuMnuS SAyS: I have learnt that I can drive my 
own development and become the leader I want 
to see in my com-munity. I can set in motion the 
journey of change through positive initiatives and 
student development. EMPLoyER SAyS: WoW! 
When Kim was a student, we taught her. now she is 
teaching us.

Vashti Barends 
Graduate Supply Chain Administrator,
Oceana Group Ltd
ALuMnuS SAyS: TSiBA has empowered 
me to look into possibilities for the 
future. EMPLoyER SAyS: Vashti has 
made a huge contribution to the process 
of new product development. She has 
grown in technical skills and knowledge 
of business as a whole.

Lucinda Carolus
Community Manager
Every1 Mobile and African Pulse
ALuMnuS SAyS: I learnt so much at 
TSiBA – academically and personally. 
Today I use resilience and tenacity 
to help my dreams become a reality. 
EMPLoyER SAyS: Lucinda exceeds our 
expectations at every level.

Nicholas Gobha
Marketing (Hons), University of South 
Africa
ALuMnuS SAyS: I have grown in 
all corners of life, and I have been 
exposed to different and interesting 
environments through TSiBA.

Valentino Barends 
HR Officer, Oceana Group Ltd, Cape 
Town
ALuMnuS SAyS: While I was at TSiBA I 
gained valuable tools, but most 
importantly I gained the ability to think. 
EMPLoyER SAyS: Highly motivated 
individual, goal orientated. Went from 
a full performer to a strong performer 
within six months.

Thembile Mbiko
Accounting Assistant, Robertson’s 
Liquors
ALuMnuS SAyS: TSiBA is known in 
the world of work and has created 
networking opportunites for my future.
EMPLoyER SAyS: Thembile has an eye 
for detail and a passion for his work.

2009 Degree 
Graduates  continued

Social change is about being 
an agent for educating others 
about the responsibilities 
that we have in our 
communities. 
Gloria Sibondana, TSiBA student

Khanyisa Mtombeni
BCom Business Management (Hons)
Graduate Trainee, JP Morgan
ALuMnuS SAyS: TSiBA has given me a network of 
people who have been very supportive in the past 6 
years. Knowing this makes me courageous enough to 
pursue whatever I want. EMPLoyER SAyS: Khanyisa is a 
very thorough member of our team.

2008 
Degree 
Graduates  
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TSiBa education Trust
The TSiBA Education Trust was launched in 2007 as 
a vehicle to ensure long term sustainable funding for 
TSiBA Education.  The trust’s aim is to create a capital 
base of investments that will both increase in capital value 
and produce an   income flow contributing to TSiBA 
Education’s  operational funding.

The trust is 100% BEE compliant. It is the ideal partner 
for corporate and other entities that are seeking to fulfill 
the requirements of genuine broad based empowerment. 
All revenue earned by TSiBA Education Trust benefits the 
students of TSiBA and, in turn, entities in which the trust 
holds investments obtain value across all the pillars of the 
Codes of Good Practice.

Since its inception, TSiBA Education Trust has been 
extremely fortunate to have created partnerships with 
several active and forward looking business. In 2008 we 
made our first investment into Effective Intelligence, 
a provider of data solutions for many top companies 
in South Africa. This was followed by the acquisition 
of equity in Thembeka Capital, a business designed to 
provide a fully funded empowerment partner with the 
added value of a strong and experienced management 
team. This investment was funded through the issue of 
a preference share to the Old Mutual Entrepreneurial 
Ventures Fund (EVF) Fund .

2009 saw the completion of a novel transaction 
whereby a local company, JPMorgan Administrative 
Services (JPMAS) gained empowerment credentials 
through the purchase by TSIBA Education Trust of 
equity in its offshore holding company, JP Morgan Chase 
(JPMC). The relationship with both JPMAS and JPMC has 
been constructive and rewarding for students of TSIBA 
Education and serves as an excellent example of a financial 
investment yielding far more than a simple financial 
return.

In 2010, TSiBA Education was delighted to be included 
as a beneficiary Brimstone Equity Share Trust and to 

receive an allocation of shares in Brimstone Investment 
Corporation. This investment has already generated 
significant revenue for TSiBA Education and provides 
another  much appreciated corporate association. 

In early 2011, the TSiBA Education Trust entered into 
an agreement with Old Mutual Life Assurance Company 
(South Africa) Limited and Group Five Property Fund to 
obtain an equity participation in the Gugulethu Square 
development. This equity was provided in exchange for an 
undertaking to provide tertiary education to students from 
Gugulethu . It is a further example of an innovative scheme 
to underwrite the sustainability of TSiBA Education and to 
contribute to social change on many levels.

In addition to the above investments, the TSiBA 
Education Trust has made use of a generous capital grant 
provided by British American Tobacco South Africa to 
grow the trust and invest in opportunities like SASOL 
INZALO equity shares. 

TrusTees
All associated with both TSiBA Education Trust and 
TSiBA Education were greatly saddened by the sudden 
and untimely death of Karl Flowers, one of the original 
trustees. Karl’s experience and wisdom is greatly missed. 
Other trustees who have all served on a voluntary basis 
are:
l Reyburn Hendricks
l David Polovin
l Derrick Msibi
l Heather Sonn
l Pumla Sodela (Student Trustee- 2008)
l Tracy Adams (Student Trustee -2009)
l Thobela Mfeti (Student Trustee-2010)
Anthony Haggie volunteers as the trust adminstrator .  
Tracey Chiappini-Young will be appointed in 2011 as the 
CEO of the Trust, which will be relaunched as the TSiBA 
Fund.

in memorium: a True Tsiba hero 
In 2005 Karl Flowers was a Hero Speaker at TSiBA. His story of being 
raised by a single mother in Heideveld, winning scholarships, qualifying 
as a chartered accountant and going on to run his own strategic 
consultancy – all by his early thirties - was an inspiration for the TSiBA 
students. Karl could so easily have become trapped in his success, but 
he was always mindful to Pay it Forward and it was this that made him 
a true Hero. 

Karl helped us to conceive of and structure the TSiBA Education 
Trust, our vehicle for building long term sustainability by leveraging 
BEE opportunities. Karl helped to recruit fellow Trustees and was 
extremely active in helping us to realise our first four deals. Right now, 
as we mourn a friend, colleague and Hero of ours, it is hard to imagine 
how the Trust will function without him, but it can and it must. And 
one day, when TSiBA is wholly sustainable, it will be due, in large 
measure, to the generosity, the intelligence and the foresight of Karl 
Flowers. Thank You, Karl. Hamba ngahle.                     

Karl Flowers, passionate about education
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Partners & Donors
CaSh DOnORS
Cash donors
Ackerman Family Foundation
Anglo Chairman’s Fund
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British American Tobacco SA
Brad Foundation
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Dell Development Fund SA
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DG Murray Trust
FNB Fund
Grandwest
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Investec
Johnson & Johnson
Lewis Group
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Michael & Susan Dell Foundation
Niall Evans
Oceana Group
Old Mutual
Open Society Foundation
Raimondo Family Trust
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Vineyard Hotel
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Andy Freemath
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Lieselotte Badenhorst
Lisa Brown
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Mario Keim
Maryse Barack
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Michelle Leon Avusa
Molly Blank
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Pearson
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Reggie Brown
Richard Watson
Robert Harm
Sanlam Archives (Verity 
Rossouw)
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Treemmer
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Department
Varsity College
Viv Patz
Zero Zero One

october 2009 to September 2010
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Fortune Nzama
Frazer Siteti
Freddie Prince
Fredeline Muller
Gary Voges
Gary Zimiri
Gift Sibanda
Grace Smith
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Greta & Roger 
Hanne Corbett
Harry Azima
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Hilary Thacker 
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Louis van As
Louise Minnaar 
Lovemore Sithole
Loyiso Mahlathi
Lynn Crossland
Lynne Pretoriu
Madoda Tiwana
Medeline Lass
Mehjebeen Roshan
Merle Fred
Mike Jacobs
Mpumelelo Nana
Mzo Tshaka
Ncobile Ndimande
Nell Brown
Nirupa Dilrajh
Nita-Elma Titus  
Noreen Kolbe
Paki Zandile
Patrick de Bree
Paul Burd
Pippa  Dowding
Priscilla Kruger
Prosper Dlodlo
PWC team
Rashard Fortune
Reggie Brown
Reidwaan Jawoodeen
Riedewhaan Allie
Rob Broster
Rob Burfor
Rob De Nier
Robin Holton
Ronel Engelbrecht
Rossouw Koegelenberg
Roy and Lyn Valentine 
Rugaya Davids
Rupert Maskell
Ruth Mattison

Abduraghmaan  
    Vollenhoven
Aden Vermeulen
Adrianne Lane
Alison Willis
Amanda Roche
Andiswa Mvana
Andre v.d. Hoef 
Andrew Curle
Anlie Merlhebe
Arnold Daniels
Asanda Tokoya
Ashley Ramages
Ashwaan Morris
Averyl Gerlaud
Bathandwa Zembe
Beverly Knoesen
Bonni Mbewe
Carol Tuner
Charmaine Kruger
Charne Lee Permall
Cokisa Liwani
Colleen Spolander
Craig Norman
Crystal Hendricks
Darryn Padayachee
David Lepar
Denis  Wilkinson
Derick Olivier
Derrick & Barbara Ikin
Donovan van der Byl
Dr Shadrick Mazaza
Dr. Levael Davis
Dudley Powers
Edna Thompson 
Elroy Dicks
Elspeth Donovan
Elzette Pasquallie 
Emile Jansen

Sandra Cloete
Sanele Khulapi
Sarita Herling
Sbusiso Kumalo
Sehaam Parker
Sharon Rohm
Shiru Githiomi
Soshan Soobramoney
Tamara Dammert
Tanja Robertson 
Tanya Yon
Tapie Marlie
Tembile Weyitile
Terry Lamont Smith
Thabo Bulumko 
Mokonenyane
Theresa Michaels
Tom van den Berckt
Tumi Mogorosi
Tup Clayton
Ugwunna k.ikpeowo
Valentino Barends
Vanessa Kruger
Viv Gordon
Vusi Galela
Vusi Tsale
Watson 
Wilmot Pope
Winston Lawrence
Xoliswa Manikivana
Yolanda Carter
Yolanda Ngalwana
Yolande Visser
Yvette Polovin
Zandile Nkompela
Zimkitha  Mpozo
Zodwa Velleman

VOlUnTeeR leCTUReRS & MenTORS
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Demographics

race
Cape Town

black 124
coloured 106 
indian 1

Eden

black 23
coloured 20 

gender
Cape Town

male 44.60%
female 55.40%

Eden

male 47%
female 53% 

age
Cape Town

under 18 9 (3%)
18-24  201 (77%)
25-35 44 (17%)
above 35 8 (3%)

Eden

18-24  39 (91%)
25-35 4 (9%) 
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2010
academic results: 
semester 1

The tables below offer a comparative summary of Cape Town’s 2010, 2009 and 2008’s first semester academic results and Eden 2010 first semester results.  
Class average measures the percentage average performance for all assessments in a course and excludes students who were disqualified from writing exams for not achieving 
minimum prerequisites. Pass rate considers the total number of students who enrolled for a course and passed, i.e. the percentage throughput per course. 

semesTer one
 
BBA3 RESULTS
More stringent moderation has ensured that BBA3 pass rates are not all 100% as in the past but still well over 80%, which we consider healthy.
 
       2010                         2009                    2008
SUBJECT TOP STUDENT CLASS AVE PASS RATE CLASS AVE PASS RATE CLASS AVE      PASS RATE
Strategic Management – 301  Shakeel Hashim 59%  88%  65%  100%  64%  100% 
Project Management – 3  Sanele Khulapi 63%  82%  71%  100%  59%  100% 
Applied Finance – 3  Thobela Mfeti 57%  86%  66%  100%  66%  100% 
Innovation & Knowledge Management-3 Thobela Mfeti 72%  94%  68%  100%  63%  100% 
Applied Strategic Management – 302  ---- 63%  100%  70%  100%  69%  100% 
Individual Practical Project – 3  ----- 52%  100%  61%  100%  68%  100% 
 
BBA2 RESULTS
We are happy with the consistency of the pass rates and class averages of all BBA2 subjects. The pass rate average for all the subjects currently is 82% and the average class 
average is 59% - we consider both healthy and consistent with other tertiary courses at second degree year level.
 
       2010         2009    2008
Subject TOP STUDENT CLASS AVE PASS RATE CLASS AVE PASS RATE CLASS AVE      PASS RATE
Business Communication – 2  Thokozile Mcopele 60%  98%  56%  78%  51%  57% 
Leadership & Self Development – 2 Luwanda Mxhosana 61%  84%  63%  78%  57%  80% 
Entrepreneurship – 2 ---- 55%  70%  69%  100%  69%  96% 
Financial Management – 2 Thokozile Mcopele 60%  86%  57%  79%  60%  89% 
Human Resource Management – 2   Inez Cloete 59%  68%  59%  86%  58%  88% 
Business Management – 2  Ferial Alexander 56%  90%  53%  76%  53%  76% 
Marketing Management – 2  Luwanda Mxhosana 59%  76%  52%  72%  62%  89% 
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BBA1 RESULTS
We are seeing a consolidation of pass rates from 2009 for BBA1 and significant pass rate increases over the last 2 years in Financial & Business Numeracy and Economics – both quantitative subjects. 
At the end of 2009, we made the strategic decision to semesterise the two most challenging quantitative subjects (Financial & Business Numeracy and Financial & Management Accounting) in order 
to facilitate incremental learning and support more consistent measured work ethic throughout the year. We are pleased with the results of this strategy. 
 
       2010                         2009                    2008
SUBJECT TOP STUDENT CLASS AVE PASS RATE CLASS AVE PASS RATE CLASS AVE      PASS RATE
Entrepreneurship – 1 Athini Kenke 60%  88%  55%  76%  57%  77% 
Financial & Business Numeracy – 1 Saaligh Vollenhoven 52%  49%  43%  34%  35%  14% 
Business Comm. & Career Management-1 Arshad Tape 53%  75%  51%  66%  54%  73% 
Leadership & Self Development – 1 Arshad Tape 58%  75%  59%  77%  65%  78% 
Economics – 1 Arshad Tape 62%  76%  59%  83%  48%  47% 
Business Management – 1 Arshad Tape 63%  94%  57%  83%  60%  88% 
Financial & Management Accounting – 1  Zennefer Basson 53%  47%  56%  47%  48%  63% 
 
CAPE TOWN HIGHER CERTIFICATE RESULTS 
The drastic drop in the semester 1 Computer Skills marks compared to previous years reflects operational changes as students were required to submit electronically – many battled with the process 
and did not follow new protocols. We are aware of this fall out and will address the consequences in the second semester. Business Management and Principles of Accounting & Personal Finance have 
been semesterised to allow more attention to fundamental subject and facilitate the transition to the tertiary education space. 
 
       2010                         2009                    2008
SUBJECT TOP STUDENT CLASS AVE PASS RATE CLASS AVE PASS RATE CLASS AVE      PASS RATE
Computer Skills  Joseph Maisels 48%   48%   59%   73%   76%   94% 
Leadership & Self Development Orrin Herman 56%   67%  66%   86%  68%   99% 
Entrepreneurship  Vivian Ngalo 68%   92%   57%   82%   59%   87% 
Business Comm. & Career Management    Brian Williams & Wi-aam Isaacs   51%  62%   62%   96%   57%   83% 
Foundation Mathematics Nuraan Vollenhoven  55%   61%   64%   81%   47%   37% 
Introduction to Economics  Nicole Kada 55%   75%   54%   57%   64%   89% 
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EDEN HIGHER CERTIFICATE YEAR 1 RESULTS 
Mathematics marks were very low and a group of students will repeat the first semester work. Eden 
will offer a non-academic stream for the business programme for students who are not eligible for the 
Higher Certificate in Business Administration but would still benefit from the second year programme. 

2010   
SUBJECT CLASS AVE PASS RATE  
Computer Skills (ICDL) 57% 65% 
Entrepreneurship 66% 98% 
Business Comm.& Career Management 50% 48% 
Foundation Mathematics I 37% 22% 
Introduction to Economics 58% 72% 
Environmental Education  52% 55% 
 
EDEN HIGHER CERTIFICATE YEAR 2 RESULTS 
2010   
SUBJECT CLASS AVE PASS RATE 
Business Commu. & Career Management 55% 72% 
Foundation Mathematics II 41% 33% 
Introduction to Economics 56% 72% 
Environmental Education  57% 67% 
Business Practise 71% 94%

A CALL FOR REAL SOCIAL CHANGE 
IN RURAL EDUCATION
 
I believe that education needs to be taken seriously if we want to see real 
societal change in South Africa. Schools in townships around South Africa 
are still in the same condition that they were in under apartheid; the 
infrastructure required to deliver the ever changing curriculum is mostly 
simply pathetic. We have seen some progress in townships situated near 
big cities … but what about the rural areas then? 

I believe that rural education needs major interventions as 
government efforts have failed dismally to deal with the problem of the 
broken rural schooling system. 

I applaud Angie Mosega, the minister of Basic Education, who has 
decided to take over the Provincial Department of Education in the 
Eastern Cape in an effort to fast track education service delivery in the 
province. I can’t wait for the results. And my advice is that she should 
do a similar thing for all rural provinces that are not performing such as 
Polokwane.

However, it feels that this is attempting a short term solution for a 
problem that desperately needs proper planning and implementation 
of real reform programs across the rural and township schools. My call 
is simple: we need Real Social Change regarding rural schools for the 
sake of South Africa’s future leaders. All the summits, workshops and 
conferences that we hold annually are of no value if all we do is talk.

It is really unbelievable that we have children who are still learning 
under trees and in mud built schools after so many years of. It is very sad 
that children in the village where I come from and in other surrounding 
villages walk two to three hours before they reach the closest schools. 
And then there are still schools on South Africa’s farms designed to 
produce nothing more that future farm workers. 

As Social Change Makers, we need to engage seriously with this 
matter and work with the government to solve the education crisis 
in rural areas. We need to step up and design a system that will focus 
on improving the situation there. We need to approach government 
with tangible ideas – ideas that are immediately implementable, not 
temporary schools and temporary classes. I’m talking about designing 
proper schools, sourcing qualified teachers to teach in those schools, 
mapping out transport plans for all those learners that stay far from 
schools, mapping out feeding schemes for learners, teaching parents 
how to help their children with homework and strengthening school 
governing bodies to run the schools effectively and efficiently.

And no, money should not a problem: 20% of government spending 
goes towards education, so let’s get to work here. 

Cebisa Mahlukwana (graduating class of 2009)
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2010
academic results: 
semester 2
 
 
BBA3 RESULTS
A number of BBA-3 courses have changed examiners and/or lecturers during the course of 2010. In addition to this we have increased the number of full-time academically qualified 
anchors to continue our objectives for higher standards. While this has resulted in a decrease in some class averages and pass rates, the improvement in our product is already tangible. 
As this focus affects all years, we are confident the pass rates and class averages will improve in 2011. 
 
           2010                         2009                    2008
subjecT Top sTudenT class aver.  pass raTe class ave pass raTe class ave      pass raTe
Strategic Management – 301  Ferial Alexander 61%  100%  58%  100%  64%  100% 
Project Management – 3  Allister Knowles 56%  69%  74%  80%  59%  100% 
Applied Finance – 3  Charlene Brody 52%  79%  57%  91%  66%  100% 
Innovation & Knowledge Management-3 Bethwill Cloete 44%  59%  68%  100%  63%  100% 
Strategic Management – 302  Nicole Alexander 64%  100%  69%  100%  69%  100% 
Individual Practical Project – 3  Thobela Mfeti 58%  92%  65%  90%  68%  100% 
 
 
BBA2 RESULTS
Subjects such as Business Communication and Marketing Management have improved in both class average and pass rate because the anchors and lecturers have created a well-
developed cross-year strategy. Changes in the curriculum in Business Law meant changes in exam structure and content; past examination papers became available in 2010 and some 
students did not take cognisance of the changes – hence the poor pass rate. On the whole, the BBA-2 results are very satisfactory.
 
           2010                         2009                    2008
subjecT Top sTudenT class ave  pass raTe class ave pass raTe class ave      pass raTe
Business Communication – 2  Inez Cloete  61%  98%  57%  79%  51%  86% 
Leadership & Self Development – 2 Inez Cloete  59%  79%  57%  93%  66%  92% 
Entrepreneurship – 2 Inez Cloete  59%  100%  65%  92%  69%  96% 
Financial Management – 2 ----  60%  86%  60%  75%  57%  79% 
Human Resource Management – 2   Inez Cloete  59%  68%  59%  86%  58%  88% 
General Management – 2 -------  54%  78%  53%  76%  53%  80% 
Operations Management – 2  Salmaan Hawtrey 71%  100%  47%  75%  55%  86% 
Marketing Management – 2  --------  59%  76%  46%  72%  63%  89% 
Business Law – 2  Tandile Booi 43%  27%  41%  69%  52%  75%
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BBA1 RESULTS
Comment: We are satisfied with the results of our quantitative subjects. The tactic of changing of Financial and Business Numeracy into semester subjects (hence no results for 2009 
and 2008) was successful and pass rates should continue to improve in 2011. Whilst there has been a drop in the Economics pass rate, the drop is within an acceptable range. The revised 
amendments to the curriculum in line with NQF requirements (and therefore increased academic standard) in Information Management resulted in a marginal decrease in both class average 
and pass rate. The BBA-1 results are well within a satisfactory range. 
           2010                         2009                    2008
SUBJECT  TOP STUDENT  CLASS AVE  PASS RATE CLASS AVE PASS RATE CLASS AVE      PASS RATE
Entrepreneurship – 1  Athini Kenke  63%  89%  59%  86%  57%  79% 
Financial & Business Numeracy – 101  Mahlubandile Dyonase 52%  49%  55%  41%  35%  21% 
Financial & Business Numeracy – 102  ----   41%  43%  --  --  --  -- 
Business Comm. & Career Management-1  Arshad Tape  54%  84%  57%  87%  54%  70% 
Leadership & Self Development – 1  Rayne Moses  65%  96%  62%  88%  65%  84% 
Economics – 1  ------   62%  76%  59%  83%  48%  47% 
Business Management – 1  -----   63%  94%  57%  83%  60%  88% 
Financial Accounting – 101   Mahlubandile Dyonase 53%  47%  56%  47%  48%  63%  
Financial Accounting – 102  --------   47%  53%  -  -  -  -- 
Information Management – 1   Bandla Makwetu  54%  70%  61%  76%  44%  51% 
 
CAPE TOWN HIGHER CERTIFICATE RESULTS
Following the operational changes in 2009, a new operating system and software applications added to the decrease in class average and pass rate for Computer Skills, but these results are 
much improved from the first semester pass rate of 2010. The Higher Certificate programme as a whole has been revisited and improved where necessary in keeping with the improvements 
suggested during the accreditation process. 
           2010                         2009                    2008
SUBJECT  TOP STUDENT  CLASS AVE  PASS RATE CLASS AVE PASS RATE CLASS AVE      PASS RATE
Computer Skills – F  Joseph Maisels  56%  79%  66%  82%  76%  94% 
Leadership & Self Development – F  Anelisa Plandeshi  48%  53%  60%  86%  68%  89% 
Entrepreneurship – F   Nicole Kada  59%  78%  58%  85%  59%  86% 
Business Comm. & Career Management -  F Busiswa Mvinjelwa  51%  76%  62%  86%  57%  86% 
Basic Mathematics – F   Precious Williams  48%  55%  65%  69%  47%  46% 
Personal Finance – F   Yvette Daries  48%  64%  57%  54%  56%  77% 
Introduction to Economics – F   Wi-aam Isaacs  48%  54%  62%  50%  64%  68% 
Business Management – F   Nicole Kada  54%  74%  61%  82%  55%  81% 
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EDEN HIGHER CERTIFICATE YEAR 1 RESULTS
 
This was the first year that TSiBA Eden implemented the courses that fulfill the 
requirements for the HCBA. Lecture materials, assignments, tests and exams were all new. 
In most subjects, the exchange of work ran smoothly, although certain difficulties were 
experienced. In Foundation Mathematics students were given an opportunity to repeat the 
work and try and improve on results. 
 
2010   
SUBJECT    CLASS AVERAGE PASS RATE 
 
Information Technology (ICDL)    61%  70% 
Entrepreneurship    55%  73% 
Business Communication & Career Management  51%  67% 
Foundation Mathematics I    50%  56% 
Foundation Mathematics I (semester 1 repeat)   38%  24%  
Introduction to Economics    57%  73% 
Leadership & Self Development    59%  97% 
Environmental Education    56%  67% 

Top sTudenT: godknows ncube 
 
EDEN HIGHER CERTIFICATE YEAR 2 RESULTS
 
2010   
SUBJECT    CLASS AVERAGE PASS RATE
Business Communication & Career Management  55%  72% 
Foundation Mathematics I    29%  38% 
Introduction to Economics    49%  47% 
Environmental Education    57%  67% 
Personal Finance    55%  65% 
Information Technology (ICDL)    69%  82% 
Business Practice    63%  94% 
 
Top sTudenTs: ekome same

Social Change in South Africa is a necessity. If 
we do not involve communities we will not be 
able to do this. There must be a dialogue with 
schools, community leaders, youth - to change 
the mindset of South Africans from favouring 
work to favouring education. Entrepreneurship 
– and the teaching of it – must also be 
encouraged as a social change platform. 

Benu Makhupadhyay, TSiBA staff
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Summarised audited Financials

independenT audiTor’s reporT on The 
summary Financial sTaTemenTs To The 
members oF Tsiba educaTion

The accompanying summary financial statements, 
which comprise the directors’ report, the statement of 
financial position as at 30 September 2010, the statement 
of comprehensive income, the statement of changes 
in funds and statement of cash flows for the year then 
ended, are derived from the audited financial statements 
of TSiBA Education for the year ended 30 September 
2010. We expressed an unqualified audit opinion on those 
financial statements in our report dated 29 March 2011. 
Those financial statements, and the summary financial 
statements, do not reflect the effects of events that 
occurred subsequent to the date of our report on those 
financial statements.

The summary financial statements do not contain all 
the disclosures required by South African Statements 
of Generally Accepted Accounting Practice and the 
Companies Act of South Africa. Reading the summary 
financial statements, therefore, is not a substitute for reading 
the audited financial statements of TSiBA Education. 

managemenT’s responsibiliTy For The 
summary Financial sTaTemenTs 
Management is responsible for the preparation of a 
summary of the audited financial statements in accordance 
with South African Statements of Generally Accepted 
Accounting Practice, and in the manner required by the 
Companies Act of South Africa. 

audiTor’s responsibiliTy 
Our responsibility is to express an opinion on the 
summary financial statements based on our procedures, 
which were conducted in accordance with International 
Standard on Auditing (ISA) 810, “Engagements to Report 
on Summary Financial Statements.” 

opinion 
In our opinion the summary financial statements derived 
from the audited financial statements of TSiBA Education 
for the year ended 30 September 2010 are consistent, in 
all material respects, with those financial statements, in 
accordance with South African Statements of Generally 
Accepted Accounting Practice, and in the manner required 
by the Companies Act of South Africa. 

Deloitte & Touche
Registered Auditors

Per U van der Horst
Partner
21 July 2011

direcTors’ reporT
The directors present their report for the year ended 30 
September 2010. 

review oF acTiviTies
Main business and operations 
TSiBA Education was founded in 2004 with a vision to 
ignite opportunity.  TSiBA, which is an acronym for the 
Tertiary School in Business Administration, is a private not 
for profit higher education institution that offers emerging 
leaders an opportunity to study an enriched degree that is 
focused on developing entrepreneurship and leadership.

The mission statement of TSiBA Education is:  To 
be an innovative learning community that graduates 
entrepreneurial leaders who ignite opportunity and social 
change.

The operating results and state of affairs of the company 
are fully set out in the attached annual financial statements 
and do not, in our opinion, require any further comment. 

higher educaTion acT
We hereby confirm that we have no reason to believe that 
TSiBA Education is not financially capable of meeting its 
obligations to its students as contemplated in section 53(1)
(a) of Higher Education Act, 1997 (Act No. 101 of 1997).

auThorised and issued share capiTal 
As the association is incorporated under the provisions of 
Section 21 of the Companies Act, there is no share capital. 

subseQuenT evenTs
No matter which is material to the financial affairs of the 
entity has occurred between the reporting date and the 
date of approval of the financial statements.

non currenT asseTs
There have been no changes in the policy relating to the 
use of non-current assets. 

sTaTemenT oF responsibiliTy
The directors are responsible for the maintenance 
of adequate accounting records and the preparation 
and integrity of the financial statements and related 
information. Deloitte & Touche, the auditors, are 
responsible for reporting on the fair presentation of the 
financial statements, which are prepared in accordance 
with South African Standards of Generally Accepted 
Accounting Practice and in the manner required by the 
Companies Act of South Africa.  The financial statements 
were also prepared on the going concern basis, since the 
directors have every reason to believe that the company 
has adequate resources in place to continue in operating 
for the foreseeable future. 

The directors are also responsible for the company’s 
system of internal controls.  These are designed to provide 
reasonable, but not absolute, assurance as to the reliability 
of the financial statements, and to adequately safeguard, 
verify and maintain accountability of assets, and to 
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prevent and detect misstatement and loss.  Nothing has 
come to the attention of the directors to indicate that any 
material breakdown in the functioning of these controls, 
procedures and systems has occurred during the year 
under review.

The directors of the company during the year and to the 
date of this report are as follows:

NAME NATIONALITY
A Marais South African
G Polovin South African
L Meinert South African
D Pillay South African
F Abrahams South African
H Dippenaar South African
D Msibi South African
Y Scholtz South African
W Blauw South African
S Ueckermann South African
E Bouw-Spies South African

E Bouw-Spies and S Ueckermann were appointed at 
the AGM in July 2010, whilst H Dippenaar resigned in 
December 2009.

SECRETARY L Meinert
Business and postal address Mupine College
 307 Forest Drive Extension
 Pinelands
 Cape Town 7405

AUDITORS
Deloitte & Touche were appointed as auditors during the 
year and will continue in office in accordance with Section 
270(2) of the Companies Act.

BANKERS
First National Bank Limited
Standard Bank of South Africa Limited
ABSA Bank Limited
Nedbank Limited

REFERENCE NUMBER
043-760-NPO
930014613-PBO

sTaTemenT oF Financial 
posiTion: 30 sepTember 2010

 2010  2009
 r    r  
asseTs
non-current assets 11 044 944 7 994 657
Equipment 1 250 908 1 261 932
Investments 9 557 881 6 622 066
Student loans receivable 236 155  110 659

current assets 9 253 081 9 706 342
Trade and other receivables 225 461  127 874
Loans receivable -  208 130
Cash and cash equivalents 9 027 620 9 370338 
 ___________ _________
Total assets 20 298 025 17 700 999
 ___________ __________

Funds and liabiliTies
Funds 19 887 644 17 479 952
Accumulated surplus 19 123 953 17 184 692
Investment revaluation reserve  763 691 295 260

current liabilities
Trade and other payables 410 381  221 047 
 ___________ ___________
Total equity and liabilities 20 298 025 17 700999 
 ___________ ___________

sTaTemenT oF comprehensive income
for the year ended 30 September 2010
 
 2010  2009
 r    r  
revenue 14 583 550 11 803 470
Other income 757 513 427 502
Operating expenses (14 340 448) (10 381 608)  
 ___________ ___________

operating profit before interest   1 000 615 1 849 364
Finance income 938 646 1 218 153
 ___________ ___________
profit for the year 1 939 261 3 067 517

Other comp. income for the year 468 431 399 544
 ___________ ___________

Total comp. income for the year 2 407 692 3 467 061
 ___________ ___________
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STATEMENT OF CHANGES IN FUNDS
for the year ended 30 September 2010

  investment accumulated
  reserve/funds Total
  r r    r

balance at 30 sept 2008 (104 284) 14 117 174 14 012 890

Profit for the year  - 3 067 518 3 067 518
Unrealised profit on available  399 544 - 399 544 
for sale investments _________________________________

balance at 30 sept 2009 295 260 17 184 692 17 479 952

Profit for the year -  1 939 261 1 939 261
Unrealised profit on available 468 431 - 468 431
for sale investments ________________________________

balance at 30 sept 2010 763 691 19 123 953 19 887 644
 ________________________________

STATEMENT OF CASH FLOWS
for the year ended 30 September 2010

  2010 2009
  R   R  
cash Flows From operaTing acTiviTies

Receipts from donors  12 651 973 9 777 548
Payments to suppliers and employers (11 569 315) (8 446 133)
  ___________ ___________

Cash generated from operations 1 082 658 1 331 415
Interest income  938 646 1 218 153
Dividend received  210 270 127 201
  ___________ ___________

Net cash inflow from operating activities 2 231 574 2 676 769
  ___________ ___________

cash Flows From invesTing acTiviTies

Acquisition of equipment  (19 542) (383 902)
Proceeds on disposal of equipment -1 500
Acquistion of investments  (2 467 384) (5 151 733)
Increase in amounts loaned to students (125 496) (110 659)
     
Decrease (increase) in loans receivable 38 130 (208 130)
  ___________ ___________

Net cash outflow from investing activities (2 574 292) (5 852 924)
  ___________ ___________

neT decrease in cash &   (342 718) (3 176 155)
      cash eQuivalenTs

Cash & cash equivalents at beginning of year 9 370 338 12 546 493
  ___________ ___________
  
cash & cash eQuivalenTs  9 027 620 9 370 338
    aT The end oF year
  ___________ ___________
 

DETAILED STATEMENT OF 
COMPREHENSIVE INCOME
for the year ended 30 September 2010

  2010 
2009
  R   R  
income 16 279 709 13 449 125

Monetary donations 12 749 560 10 077 836
Donations in kind 1 833 990 1 725 634
Finance income 1 148 916 1 218 153
Other income 547 243 427 502

expendiTure 14 340 448 10 381 607

Accounting and legal fees 12 000 12 080
Auditor’s remuneration 80 520 56 831
Bad debts 304 193 -
Bank charges 34 652 18 450
Charges on investments 118 493 65 096
Computer expenses 369 947 378 440
Consulting fees 549 557 260 937
Consumables & sundry expenses 94 590 33 993
Curriculum costs 1 679 766 1 516 251
Depreciation 600 708 440 267
Directors’ emoluments 1 685 420 1 254 239
Donations 600 1 450
Furniture and fittings <R2 000 25 484 22 315
Insurance 92 883 68 047
Loss on disposal of assets - -
Marketing costs 649 601 723 136
Printing, postage, stationery 200 948 243 865
Rent paid 1 204 610 1 041 782
Repairs and maintenance 193 622 148 814
Salaries and wages 4 956 878 3 494 826
Staff development 150 672 112 578
Telephone and fax 232 739 161 640
Travel costs 280 630 209 476
Volunteers 817 790 117 095

proFiT For The year 1 939 261 3 067 517
 ___________ ___________
TSiBA Education (An association incorporated in South 
Africa under Section 21 of the Companies Act)

Full audited financials 
are available from 
info@tsiba.org.za

34



Students Eden

Lenka Lesuthu

Shanelda Junies Sharon Sixaso

Sibongile Gaiws

Sifiso Khumalo

RedriaanWitbooi

Raylene Baatjies

Rameon KriggaRabecca Daniels Pinky NkomombiniOupa Nxumalo

Nicel BoezakMzwethu KilaniMargaret NdendeMegan PietersenLiezel Cyster

Sakiwo Blouw Sasha Minnaar

Amanda Nqwita Antolene Jafta Jenny Majola Ayabonga Mjiqiza Caroli Keswaat Juanita Wildeman
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Eden Students

Chantelle Oelf Edwayne Ewerts Ekome Same Gail Banco

Geraldine Oelf

Berna-lee Ewerts Bronwell Goeda

Thuli NzimaTiesie SamsonBafana Mnisi

Clarisa Hardnick

Cornelia Oelf

Thembisa Ngaka Zanele Dlamini Charles Jacobs

Jennifer Lewis

Caroline Lewis

Ashby Prins

Thomas Mart

S’thembiso Yeki

Stanley Innes

Riccardo Donson

Noxolo Damane

Caroline Madziya
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Higher 
Certificate 2010

Anthea Goodall

Ntombi Bozo Unathi CacambileBronwen Brauns

Jason Carter

Bambanani Mkhize Mpumelelo Cekiso Masibulele Cwilo

Yvette Daries Yvette De Coito Aslam Jacobs

Roslyn Engelbrecht Nkosekhaya Sodladla Rozario StuurmanAbigail StewartMandlakazi Somdaka

Ra'eesha Trimm Phathiswa Tsotsi Vuyisile Tyesi Sieraaj Van Der Ross

Monresa Visser  Nuraan Vollenhoven

Tabisa Zaza Siphele ZondiDonahue Wymers

Brian WilliamsLameez Vollenhoven

Tasneem Williams
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Higher 
Certificate 2010

Bhadikazi HanjanaSiphesihle Gwarube

Leticia Abrahams

Nozindaba Motitimi

Cheslyne Jacobs

Angelique Blaauw Anastacia Hudson  Lericia Bailey

Nicole Betha

Ntombozuko Aleki

Reekelitsoe MohasiBusiswa Mvinjelwa

Wi-Aam Isaacs  Awethu Hleli

Orrin Herman

Jogura Badenhorst

Vuyolwethu Mtkana Gift Mtonjeni

Furnill Manus

Mishka Kenny

Celene Matthews  Sindile Mavundla

Busisiwe Mahanjana

Kaylin Johnson

Nicole Kada Yushri Carstens

Nomvuzo Pikini
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Higher 
Certificate 2010

Sibusiso Lobi Thanduxolo KonaOnwaba KulaTammy Lee

Simon Mdutyana  Ntombovuyo Mathiso Nontuthuzelo Makeleni Allistar Joubert

Anele Matomela Molamodi Mohare

Bianca Modise Zandile MakhundayiNokhanyo Madikiza

 Joseph Maisels Kanya MatangaChristopher Koyana

Nathanael Cornelius

 Nokonwaba Sopete

Relebohile Bolibe

Janelle Crosney

 Nokubonga Dlabantu

Palesa Essaney

Nadine Khotoo

Precious Williams

Olwethu Vela

Mzuyanda Tonono

Monique Williams
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Higher 
Certificate 2010

Tulasizwe RaphahlelaNtuthuzelo Cukana

Waeed Petersen

 Nabeelah Smith

Noxolo Nombila

Vera Ngalo Vivian Ngalo Khanyisa Ngamlana

Lunga Schoeman

Anele Ngcambaza

Ayesha PottsAnelisa Plandeshi

Sinawo Nteta Bianca Nyman

Aphiwe Giyose

Ntobeko Rhani

Sindiswa Rooi Gloria Sibondana

Mogamat Petersen

  Siphiwosethu Mzamo

Thandeka Rhoxo

Anrico Nel

Thokoza  Nkombi Olwethu NobangulePhumeza Ngombo

Roslyn Petrus

Tiny Velapi
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Razaan Kemp

Zainab Marlie

BBA 1 Students

 Luvuyo Msizi

Andiswa Nzilili

To me social change simply means bringing a sense of hope 
by making a difference in the lives of communities who are 
far less advantaged than we are.  
Siphokazi Xameni, TSiBA Student

Akhona Magoqwana

Mawethu Mbanga

Vuyisa Mrulekana

Phumzile Nombila 
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BBA 1 Students

Yolanda Adonis Zolile Bolotina Nosiphelo Botha Kyle Breda

Kim Davids Ishmoedeenah Douglas Mahlubandile Dyonase

Aviwe Frans Moegammad Gierdien

Lusanda Cuba

Akhona Dzedze

Luyanda Gysman

Pholisa Galada

Nomasonto Hlongwane Chanelle JonesSamantha Jacobs

Athini Kenke Jacobus Kruger

Lee-Ann Martin Zola Mayambela

Rayne  Moses

 Luyanda Nguqu Nolitha Ngxkuma

Lerato Mohasi

Bandla Makwetu
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BBA 1 Students (continued)

Lezita OntongBianca Petersen  Zintle Qungqutho  Kirby RossouwNikita Roberts

Morne Scheaffers Ntobeko Selani   Nonkosi SicubaEdwin Samuels

Bonga  Sidlayiya

Leslie- Ann Steer Arshad Tape Jason TrelawneyOdwa Sigenu

Andiswa Vanyaza

Lindiwe VitshimaMuneer Vollenhoven Saaligh Vollenhoven

Rene Worship

Nomfundison  Zenzwa

Gordon White Noeraan Jumat

Jeschime Karriem

Felicity Kekana

BBA 1 Students

Nomthandazo Mbizela
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BBA 2 Students

Melissa Adams Tarryn Africa Duane Arendse Tandile Booi

Babalwa Chulayo Inez Cloete Basil Collins

Nosiphelo Doro Eva Gebhard

Lazola Camagu

Michelle Davids

Salmaan Hawtrey

Miliswa Galada

Bekithemba Jaceni Daniel JonkersLyle Johnson

Pumla Mavume Unathi Mazamisa Nolundi Mbombo

Thokozile Mcopele Sandiso Memani Lance Meyer

Lesego Moroeng Nqabisa Msindwana

Tashwell Nazo Sisa Ndebele Mduduzi Ndebele

Lubabalo Moodie
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BBA 2 Students (continued)

Samantha Nero Asanda Panda Yazeed PetersNomfuno  Peter

Celeste Roolf Emile Saaiman Nosibusiso ShoshaGasant Richards

Bronwen Resandt

Kashiefah Solomons Candice SolomonsBericca Slinger

Vuyani Tsolekile Marcel Williams

Shana van Niekerk

Marvin Stoffels 

Gaynor Lamoor Jim Madiba Lameez MajietDevlin Maduray

Zuran McKay

Thato Mockena

Luwanda Mxhosana

BBA 2 Students

Thobela Ndyumbu
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IS MANDELA DAY A FEEL GOOD 
OR A DO GOOD DAY?
 
Mandela Day has sparked a wave of activities in the less fortunate areas of 
society. Some in politics and in the world of celebrity have used this day as a 
feel good occasion. Sooner rather than later Mandela Day might become like 
Heritage Day, which has become a meaningless meat “burning” event.

South Africans have an uncanny ability to take a well intended nation 
building event or policy and shred it to unrecognizable levels of simplicity. I 
am tempted to think that Mandela’s vision was more outward looking. His 
was an advocate for social change – like an old uBuntu adage that says, “I 
am because we are”.

How do we then ensure that Mandela’s vision is sustained true to its 
original nature? How do we avoid making this day another occasion to 
patronize the poor? How do we make the people whose fortunes we seek to 
change realise that change isn’t a foreign concept that intermittently pays 
them a visit? How do we ensure that social change is real and sustainable? 
That it does not behave like a proverbial prosperous tourist who takes feel 
good pictures while handing out packets of sweets.

In my view, Social Change through education is the key to unlocking the 
potential that resides within everyone – including the less fortunate. “That’s 
a long term view, what about the now?” I hear you ask. Precisely my point, 
we should take a long-term view of where we want this country to be. It’s 
all well and good to open soup kitchens for one day all over the place. The 
question is what change of mindset can a cup of soup bring? 

With education taking centre stage in our Social Change Approach, we 
are almost guaranteed to alter people’s views of their negative surroundings. 
It is an indictment to our public and private sectors that, 17 years into 
democracy, children are still forced to study under trees. It is a lack of 
foresight that, four elections and five national ministers down the line, we 
are still nowhere close to having an all encompassing, well thought out 
education plan

Experts in the private sector have been making all sorts of noises about 
university graduates’ lack of readiness and appreciation of complexity to 
deliver competently at work. On one hand, institutions of higher learning 
aren’t impressed with the quality or lack thereof coming through the 
conveyer belt.  Clearly there is a need for intervention at various levels of 
the education system. Surely, at first year level in university, one shouldn’t 
be concerned about a student’s ability to construct an English sentence?

Nelson Mandela once said, “We must use time wisely and forever realise 
that the time is always ripe to do right.” The time is ripe to use education as 
a vehicle for social change. It has a more far reaching and profound effect 
than giving a poor person a cup of soup for a day.

Mkhuseli Ngcube (graduating class of 2009)

BBA 3 Students

Ferial Alexander Nicole Alexander Allister Knowles Asha Alwie

 Lavern Beneke Nqobile Bhengu Wiedaad Buggas

Carlos Godfrey Bethwill Cloete

Zennefer Basson

Funeka Buntswayo

Phumzile Fatyela

Charlene Brophy

Thembelani Ginini Mellissa IsselShakeel Hashim
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BBA 3 Students

Shivon Jacobs Lungile Kamfer Siraaj Khan Manuel Kirkwood

Tania Majavie Thobela Mfeti Nolwazi Tandwa

Nicole Russell Aden Vermeulen

Lulama Nqeketho

Philasande Mahobe 

Vuyo Buqa Nodumo KuseFatima Vinoos

Cindy Krawe Sanele Khulaphi Ncedicile Macwili

Momakhosazana Qabithole

Nomfezeko Yalezo

Siyabonga Mhambi Fika Molusi
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Staff cape Town

Adri Marais
Director: Academics

Barney Beck
Peer Education

Benu Mukhopadhyay
Careers Centre

Beverley Basson
Relationships

Busi Tukwayo
Finance 

Feziwe Witbooi 
Reception

Gia Whitehead
Director: Sustainability 

Ilana Barling
Librarian 

Justine Nkinda
Mathematics Anchor

Ken Holness
Finance Anchor

Leigh Meinert
Managing Director 

Lindelwa Hanjana
Campus Management 

Lisa Cloete
Quality Assurance 

Loyiso Koyana
Pay it Forward Coordinator

Dorothea Hendricks
Student Counsellor

When I think about the scale 
of social change that our 
country yearns for, I find the 
challenges overwhelming. 
But when I meet TSiBA 
graduates and get a glimpse 
of where they find themselves 
and where they’re going, I 
am excited about the impact 
that educating ONE person 
makes. That’s the social 
change we need to grow. 

Bev Basson, TSiBA staff
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Patience Modiri
Mathematics

Nolan Beudeker
Curriculum Manager

Ntombiza Lingani 
Marketing

Patrick Jearey
Lecturer Coordinator

Peter Kraan
Entrepreneurship Centre

Philip Broster
Business Comm. Anchor

Vuyokazi Ramosala 
Recruitment

Waleed Lutta
Finance

Zukile Adonis  
Campus Management 

Scott Arendse
IT

Kim Hickley
Student Development

Sonja Hagins
Entrepreneurship Centre 

Soren Cloete
Resident Volunteer

Thandeka Yawa  
Academic Office

Staff cape Town, conTinued

Social change is about 
changing attitudes and 
behaviours of people, 
communities and 
organisations. It’s about 
understanding diversity in 
every sense and generating 
equal opportunities within 
a just society. And that 
requires us all to have 
courage. 

Inez Cloete, TSiBA student

Lucia Gonsalves
IT
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Sandy Ueckermann
Campus Director

Ruth Powell
Academic Management

Jamie Fearon
Maths & IT

Monique Botha
Reception

David Meyer
Hostel & Driving

Bridgette Hasley 
Kitchen

Anneline Jantjies  
Kitchen

Angelique Jantjies
Cleansing

Willem Olivier
Maintenance & Repairs

Suzi Cinderey
Student Affairs

Ncedi Mpandle
Business Lecturer

Richard Sedi
Bookkeeper & 
Operations Coordinator

Linden Booth
Business Management

Staff eden

Janet Gracie
Business Management

Francine Rubin
Environmental Coordinator

A crucial part of social change 
is about creating more honest 
relationships between our 
generations. South Africa is 
presently sitting in a unique 
stage of history where our 
students' grandparents lived 
under apartheid, their parents 
lived through the struggle 
and the establishment of a 
post apartheid reality and our 
students (often referred to as 
the entitlement generation) 
grew up in an age of time when 
social media sites carry the new 
voice of our nation. There are 
generation gaps of a whole new 
scale. 

Suzi Cinderey, TSiBA staff
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